
Newsletter
What a year 2014 has been for Spicer & Co

In many ways, we’ve simply been busy getting on with what we think we do best – offering a friendly, personal
accountancy service that helps local people to manage their business finances and tax affairs. But, this year, we’ve
thought more about how we can do that job even better so that our clients can focus on what’s important to them
– running and growing their businesses!

Late last year, we rebranded as Spicer & Co and launched a new website. While doing this, we came up with our
new FACT motto, with F standing for Finances, A for Accounts, C for Construction and T for Tax. All pretty self-
explanatory for a firm of accountants, except maybe the ‘construction’ reference? Well, it’s simple. We realised
that around 70% of our clients come from the construction and property sectors. With personal experience of
working in the construction sector, we understand the challenges it faces and offer a host of support services -
everything from Construction Industry Scheme compliance to the ‘make or break’ of many businesses - cash flow
forecasting. None of this means we can’t help people working in other industries as the rest of our client list is
pretty diverse – including tailors, IT repair specialists, hairdressers and window cleaners to name a few!

This year, we also developed our innovative App, providing support tools that help people make quick calculations on
tax issues, rates of pay, mortgages and more. Construction industry clients can also find a few extras like the easy to
use concrete calculator. All of this is totally free and available to download from our website.

Take a look at the rest of this newsletter to find out more
about what we’ve been up to this year. For us, one of the best
things about 2014 has been getting out and about, meeting
so many lovely people, seeing their businesses thrive and
getting involved with our local community.

With the festive season almost upon us, we’d like to wish you
all a very happy Christmas and New Year! 

Steve and Suzanne Spicer

Spicer & Co, 7 Keswick Close, Dunstable, Bedfordshire LU6 3AW

Telephone: 01582 662815   Email: info@spicerandco.co.uk   www.spicerandco.co.uk

PENSIONS: AUTO-ENROLMENT 
The pensions market has been a bit of a minefield for many years, but, just because it’s
confusing, doesn’t mean you should ignore it. One key feature of the 2008 Pensions Act,
was the introduction of auto-enrolment. Basically, this makes it a legal requirement for
employers to automatically enrol certain workers into a qualifying workplace pension
scheme and make contributions towards it. So, where do you start?

First of all, your business will have a ‘staging date’ for auto enrolment which depends on the size of your PAYE
scheme. If you have more than 60 employees then that staging date has already passed so talk to us if this is you
and you haven’t yet done anything about it! For anyone with less than 60 employees, there are new staging dates
in place for 2015. You can find yours through The Pensions Regulator site (www.thepensionsregulator.gov.uk). 

The good news is that you do not need to be an expert in pensions to comply with the legislation. The even better
news is that we can help you with the whole process! Next spring, we’re running a seminar on this very issue in
association with Independent Financial Advisors, Robert Aldridge and Graham Heaney. Look out for the date on
our website or social media pages but talk to us in the meantime if you have any queries.

DID YOU KNOW?
If you refer a friend or colleague to Spicer & Co and they sign up as one of our clients,
we’ll send you a gift voucher of your choice (conditions and restrictions apply). Please
make sure to get their permission to pass on their details, but why not get browsing
through your contacts now! 

TAX INVESTIGATION INSURANCE
Every year, HMRC routinely checks the tax returns of thousands of businesses and individuals. They can also conduct
a more extensive investigation of your tax affairs if they feel it necessary, all of which can require a lot of your
time and money to sort out. Our tax investigation insurance offers you total peace of mind. If your business does
become subject to an investigation, under the policy, we’ll handle it all on your behalf. Contact us on 01582 662815
to find out more.

DIARY DATES
Christmas Party – 4 December 2014 (6-9pm)
Spend a magical evening with us at the Dunstable Cricket Club for a drink, a mince pie and
the chance to mingle among our clients, professional advisors and friends. Children are very
welcome and, if you haven’t yet received an invitation but would like to come along, please
email info@spicerandco.co.uk.

Self-Assessment – 31 January 2015
Deadline for online submission of Self-Assessment tax returns for year ended 5 April 2014
Deadline for paying Self-Assessment ‘balancing payments’ for year ended 5 April 2014
Deadline for first Self-Assessment payment on account for year ended 5 April 2015

NEWS UPDATE
We would just like to welcome Rachel Clark as our new office manager to run our office in West Street, Dunstable.

Winter 2014



          ARE YOU PAYING TOO MUCH FOR YOUR LIFE INSURANCE?     
Let the Tax Man help you! 

 
Relevant life policy tax benefits are available to both employers and employees and provide: 
  
 
 
 
 
If you are interested in reducing your life insurance premiums or would like other Financial Advice please contact: 
 
                Rob Aldridge Dip CII  - Senior Financial Planning Adviser 
rob.aldridge@hfbfinancial.co.uk   - Tel:   07860 847188 - hfbfinancial.co.uk 
                 

Potential tax relief on premiums for the employer, if the local inspector of taxes agrees. 
No tax assessment of premiums on the employee as a benefit in kind. 
Premiums are not subject to National Insurance payments for employer or employee. 
Benefits  

OUR PARTY
What better opportunity to get to know our clients better and introduce them to like-minded people than a party!
That’s why we held our first ever client party back in May at Dunstable’s Creasey Park and were thrilled to see its
success. Clients and associates from all walks of life joined us, bringing partners and children too, which made for
a relaxed, informal atmosphere where everyone could enjoy getting to know one another (with a little bit of business
card swapping here and there). Our thanks go to everyone who gave their support and we hope to see you again
at our Christmas party (see back page for more details).

OUR COMMUNITY
During 2014, we’ve been proud to support Level Trust, a
charity that is helping children living in poverty in Luton to
get the most from their education, for instance by donating
vouchers for school shoes where they are needed. We saw
for ourselves, when donations were presented at a local
school, that this is making a huge difference, both to the child who no longer has to
suffer that feeling of being singled out and to the family that just can’t afford to keep
up with their child’s growing feet. We’ll be continuing to support Level Trust in 2015
and will also be volunteering our services to Long Live Dunstable, a charity that aims
to restore Dunstable to the market town it once was.

OUR KIDS
Sixty Luton school children astounded us with their creativity when
they took part in our ‘Junior Dragon’s Den’ style money workshop
back in June. As part of an Enterprise Week run by Ferrars Junior
School, we challenged the 7-11 year-old kids to design a new
product and then think about how they could turn it into a business.
The children then presented their ideas to the ‘Dragons’, their
teachers. Quick to grasp concepts like branding and profit margins,
these ‘mini-preneurs’ came up with products that ranged from
‘Usain Boltz’, trainers that make you run faster, to the ‘Super Epic
Rainbow Bar’, a chocolate bar that changes colour and has multiple
flavours! Witnessing such enthusiasm was a real treat and we’d
gladly offer our support to other schools in the area.

IN OTHER NEWS….
This year has genuinely brought too many highlights to mention. We’ve had
lunch with a local MP, enjoyed charity events for Level Trust, Suzanne ran the
London Marathon and we gave an important presentation on the ‘tax
implications’ at a Buy-to-Let seminar, held by Barclays Bank in Dunstable -
not all on the same day of course! To round it all off, we’ve just found out that
we’ve been nominated for ‘Business of the Year’ at the Dunstable Business and
Community Awards.

To everyone who has been part of our 2014 journey, thank you! 

Our Story in 2014

WINTER SAFETY FOR CONSTRUCTION
Cold temperatures, wet weather, stormy winds, snow, ice and fog drifts – it’s everything we’ve
come to expect from a British winter but not the best conditions to be working in outside.
But, as those in the construction industry know, you can’t just down tools in November and
pick up again in spring! With the winter months stretching ahead of us, we’d like all our clients
in the construction trades to be as safe and stress-free as possible. Here are some tips:

• Take stock of tools and equipment, checking everything is still fit for purpose and can be used in low temperatures.
As well as staying safe, this could also help you to create a valuable asset list for your business. Don’t forget to
check and order new PPE if it’s needed too. Gloves, hats, jackets and boots have got to be functional and hard
wearing, so never compromise on this.

• On site, make it an everyday job to identify hazards caused by flood, snow or ice. Walkways, platforms, scaffolds,
stairs and ladders need extra attention. If you can eliminate ground ice or overhanging icicles, then do so. If not,
rope off the affected area until it is safe again. When removing snow, don’t pile it up so high that it blocks the
view of workers in the area. 

• If using portable heaters, ensure they are inspected prior to use and are in good working order. Place the heater
on a sturdy, fire-resistant surface in an area that is properly ventilated and at least 10-15 metres away from any
combustible materials. 

• Getting to your site of work in winter can be severely disrupted by bad weather. Invest in a winter service for
your vehicles and, if you can afford it, a set of winter tyres. Also, keep a shovel and a bag of salt in the vehicle if
possible. Make sure everyone on your team understands the importance of paying attention to difficult driving
conditions and call off all unnecessary journeys when weather warnings advise.

• Carrying a set of spare clothes (especially socks) is essential during winter. Remaining in wet clothing can be a
trigger for all kinds of unwanted health conditions - from trench foot and hypothermia to long-term conditions
such as arthritis. It’s worthwhile brushing up your knowledge of such illnesses so that you can recognise the
danger signs too.

Most importantly, please use common sense when working outdoors this winter. Take care of yourself and those
around you.

 
  

         
         

         
         

     

           
            

        
        

          
          

        
          

       

        
       

        
        

        

           
        

        

       

          

           

 
  

    

     
  

 
     

Focus on...

“Your business is our business” “Your business is our business”


